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Welcome & Icebreaker PM Snack Break
AM Snack Break Group Sharing

DEI&B Recap & Convo. Closing Statements

Lunch Dinner on Own (on TJP)
Small Groups
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Be in the room with us.
Put phones on silent.
Utilize breaks for
conducting outside
business.
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Let's create space for
conversations and take
others’ points of view
into account.

There are no bad ideas or
stupid questions.

We cannot control the
conduct of others, but it is
our intention to create a
safe space.
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* What are some learnings from the training that stood out to
you?

* What insights have you utilized at work since the training?

* If you were not able to attend the DEI&B training Kia Jarmon
facilitated, what DEI insights have you gleaned at other
trainings or from other sources?

* What is something you wish leadership knew about the
population you serve, or the population you belong to?

/%)

—> -




J—

THE JENSEN PROJECT

GRANT
TANK

cohort23

* How did you feel about the workshop? Did the experience add

value to your team?

* Should The Jensen Projects sponsor another event like this?

What changes would you make, if any?

* Should these offerings be virtual or in person?
e What other trainings/facilitated sessions would your

organization benefit from?
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* If you offer speaking opportunities to survivors in your
program, how do you do so? What is your compensation
structure? What form of payment is given?

* Have survivors ever declined a speaking offer? If so, what did
their feedback entail?

* What does survivor leadership look like in your organization?
What would you like it to look like?

* How do you inform funders of your success stories without re-
exploiting the individuals served?
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* Consider your discussion and narrow down the most
important points.
* Appoint a group speaker to represent your theses.
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